
 

 

Cameroon Women and COVID-19 in 2020 

Women less impacted than men! 

The Covid-19 negative impact on women employment is not a surprise. Just few sectors could get 

rid of the violence of this pandemic. The interest is to know if they are more impacted than men. 

The International Women’s Day (IWD, 2021) falls in a particular context characterized by the 

Covid-19 pandemic. Why not questioning the impact of this sickness on women in Cameroon? It 

will be intellectually curious to know whether the Covid-19 is been « handled ». Up to this day, the 

available research does not show that the virus has a sex or not and his infection does not 

discriminate who is a woman and who is a man. However, it will be pleasant to know if women, 

once considered more fragile than men are the mostly affected by the Covid-19 pandemic. We 

thought of making research to this topic in relation to employment. 

In working for the Friedrich Ebert foundation, i did a research on The Impact of the Covid-19 

pandemic on employment in Cameroon: The case of the women’s situation and the trade 

union operation. This research was carried out in June 2020, after detecting the Covid-19 in 

Cameroon (in March 2020) in about 1316 households and 160 companies on the national territory. 

It is all about evaluating immediate effects and the consequences of this pandemic on employment 

in Cameroon with a particular attention on women and the trade union action. Here we share some 

results in relations to women on 03 points. : impacts on employment, income and mobility, induced 

migration. 

1. Impact of women’s employment: employment’s safetiness in not « gendered » 

Unemployment that was caused by the Covid-19 affected most of the men 72.73% against 68.63% 

of women1. But as long as the crises stay, more women will be affected by unemployment. The 

certainty of women getting a job is very weak (15.89% for women 27.27% for men). 

Companies that are managed by women mostly sacked women (50%) than companies managed by 

men (13.5%). The safetiness of women’s employment is not «handled», it is controlled over by the 

market. Their laid-off, is justified by their low productivity. One thing that draws the attention in 

these results is that their laid-off are not in relation to their physical states, mental state or to their 

truancy. We could then conclude that they don’t have competence of swiftness or those that are 

linked to new requirements of the company.  

The Covid-19 crises has brought about the laid-off of 12.7% of permanent staff of some companies 

that we have as sample and 26,1% were sent for a timely holiday. We note that, the employment 

of women was not significantly affected by the Covid-19 crises. This says, just 10.3% of women 

were sacked 13.3% of men 17.2 % women for timely holiday against 28.3% men2.  

Since the start of Covid-19 in March 2020, almost less than a half (42.3%) of companies in 

Cameroon has changed their ways of functioning. These changes are visible in companies where 

 
1 Results after investigations in households. 
2 Results after investigations in companies. 



the organizers are men with (46%) and less women with (27.6%). From here we see a weak 

women’s flexibility or capacity to get acquainted or the reverse to women’s springy. 

The women’s revenue has been negatively affected by the pandemic. Globally, it emerges 

that households have experienced a decrease in their income due to the coronavirus. The money 

earned before the COVID-19 pandemic occurred is in 36.3% of households more than they 

currently earn, 35.6% earn about the same and about a quarter of households earned less than what 

they currently have. 

Generally, men were relatively more affected by this pandemic than women. It turns out that 39% 

of men earned more agents before the pandemic compared to 32% of women. 

According to the matrimonial status, widow’s households (33 %) and people that have never 

experienced a relationship (23.5 %) represent the category of people that have experienced more 

changes in their activities framework. The gap man-woman activity framework change varies 

according to the sociodemografic characteristics. This gap is to the detriment of women. It is 

mostly seen on married people, wifeless husbands, and in investigating regions of Douala, of the 

Center except Yaounde, the Far North and Adamaoua. 

2. The birth of migrations in the employment sector: women of more than 35 are more 

infected. 

As far as changes due to the pandemic are concerned, results show that more than 7 people on 10 

having activities in early March lose their professional situation three months later. Also, about 

30 % have witness an employment change as compared to the first week of March 2020. Amongst 

these, 14 % changed their activities. Unemployment orchestrated by the Covid-19 affected men a 

little more than women. However, women changed their activities than men. The age range 

between 35 years and more progressively lose their jobs as compared to other groups. 

Stigmatization is the main harmful effect of the Covid-19 on employment due to the fact that a 

family member is affected or died from the coronavirus infection. (11 %) of women are victims of 

job laid-off than (0 %) of men Covid-19 infection either her or a household member.  

These results suggests recommendations of public policy aiming at protecting women’s 

employment to avoid an increase in their weakness point up inequalities between men and women. 

We could see an increase in a different category of weakness resulting from the Covid-19 pandemic 

questioning the weak readiness.  

So, as ever before, the effect of the Covid-19 pandemic on women’s employment seems to show 

a self-centered requirement for the fight against gender inequality. Women entrepreneur testify the 

fact that a market expulsion is based on competivity and the women adaptability to the new 

market’s requirements. COVID 19 has no gender preference. 

 

Happy women’s day ; take care! 

 


